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December 22, 2020 

 

Dear Members of Academic Affairs,  

 

I hope your work is winding down as we head into the winter break. I am writing to you today 

to provide some updates on the strategic plan on diversity, equity, and inclusion (DE&I) that 

we are developing in Academic Affairs.  

 

Many of you likely heard my recent comments at the December General Faculty meeting, 

and we are still on track to share a draft of our DE&I strategic plan in the spring semester. At 

that time, I will ask for feedback and suggestions from all of you. During the General Faculty 

meeting, I had also stated that I would issue a call for applications for an Associate Dean for 

DE&I. Again, this position will be a part-time administrative role, and all full-time faculty will 

be eligible to apply. While I had initially planned to send out that call this fall, I have 

postponed the launch of that process until we return for the spring term.  

 

I would also like to share an announcement and two reminders related to DE&I initiatives in 

Academic Affairs:  

 

Racial Equity Course Development Grant  

Many faculty have expressed interested in efforts to address race in the university 

curriculum. This interest derives from a desire to deepen our students’ understanding as 

informed and responsible business leaders, citizens, community members. To support this 

faculty interest, I am pleased to announce that the Office of the Provost is partnering with 

the Office of Diversity & Inclusion to launch a 2-year initiative, the Racial Equity Course 

Development Grants. These grants provide summer stipends for faculty to develop new 

undergraduate and graduate courses at Bentley that explore issues of race in the United 

States.  

 

Course proposals will be considered on a rolling basis until Monday, March 15, 2021. For 

more information and an application form, please see attached.  

 

Inclusive Pedagogy Session  

As a reminder, we have invited Dr. Oscar Holmes IV to present a virtual learning session for 

faculty on inclusive pedagogy on January 12, 2020 from 2:00pm to 4:00pm. Please note that 
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this session will be recorded and stored on the Inclusive Teaching and Scholarship SharePoint 

site, and my office will send an Outlook invitation with additional meeting details prior to the 

event. This session has been developed specifically for Bentley faculty, and I am asking that 

all full-time faculty attend. All new, full-time faculty members are expected to attend this 

session as part of their orientation to Bentley.  

 

Institutional Membership with the National Center for Faculty Development and Diversity 

(NCFDD) 

The NCFDD is an independent faculty development center dedicated to supporting 

academics in making successful transitions throughout their careers. With our institutional 

membership, all faculty, postdocs, and doctoral students at Bentley now have access to 

resources including webinars with guest experts, writing challenges, and a member library.  

 

Please complete the following steps to activate your membership:  

1) Go to http://www.FacultyDiversity.org/Join.  

2) Choose Bentley University from the drop-down menu.  

3) Select “Activate my Membership.”  

4) Complete the registration form using your Bentley email address. From there, you will 

receive a confirmation email.  

5) Review the confirmation email in your inbox and click “Activate Account.”  

 

Thank you all for your ongoing work and dedication as we create a more equitable campus 

environment.  

 

Much thanks, 

 

 
Donna Maria Blancero, PhD 

Provost & Vice President for Academic Affairs  

Pronouns: She/Her/Hers  
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